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WHAT THEY HAVE ACCOMPLISHEDEMPLOYES EXPLAIN
7

Organization Is Now
and Figures are Readu on

Which k Work

SCHEME IN DETAIL
Tho atateroeot following shows approximately what amount of

money QOttld be raised from the service on a taxation of
per cantAjn salaries for three years a law to be pnssad putting poe

bions in affeot three years after its pasqago
Approximate number of employes affected by the proposed

Average salary of each 000

Total annual salaries r J0BQQOQ00
05jj5ia

Taxation at 5 per oent per year on will pro
duce per year TvtfXO 5 00000

If bill should not take offset until S after it becomes
a law the total aanount of t s 115200000

This amount invested in 2 per cent U S will pro
duca 60F500

Total income at the end of 3 years with which the
sahome would have to start in business 16807500

If the average salary is 1000 as stated by the Civil Service Com-
mission the accumulation on the above basis at the end of three years
would be 18000000 interest 575000 Total 18675000

These figures are based upon the employes in the District of Co
lumbia as shown by the cards in the associations possession

VIEW OP THE PROBLEM
FROM ALL STANDPOINTSU-

nited States Civil Service Association
MaRes an Exhaustive Investigation

Into the Retirement Question
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exception the most
study ot the civil

question made re-

cently Is that the United States Civil
Service Retirement Association comple-

ted a few days ago This association

f pensions for clvfl service employee a-

long time id in this campaign the
fxccutive committee and offlcera have

opinions of value This data Is
given practically In full i The Times
While It is supposed to be impartial it
supports uneoMclowfly the pension

errlblng fts orgBflzatlon aWl pur o

tion of this BSoeTaUon
that numerous bills had been brought
before as a remedy tot the
evil of superannuation known to exJ t
in the civil service through the creation
of a fund for the retirement of the aged
and Incapacitated servants of the Gov
ernment by means of deductions to be
made from salaries

Tho main Ides of these bills was ac-

ceptable to a large malority but It waa
once seen that nearly all were lacking
In some essential feature and more
than all that they were undigested af-

fairs and open to the suspicion that
they would not work out as a flnancla
proposition on the premises set forth

To obtain facts and figures and
the problem in a business way was

the object of the association and to
that end It has devoted a groat amount
of time and labor It inspired the Sen
ate resolution which called for certain
Statistics as to age salaries and length
of service of classified employes in
Wasbtaffton

IVbaii copies r these tabulated
statements were obtained from the de-
partments and bureaus It was found
that the Senate resolution had been In-

terpreted in various ways and the

the calculations which the executive
committee desired to have made It
was at once determined to obtain the

another way

WITHOUT

has been working to obtain some sort

ollEcted mass ot figures facts and
greet

association after de

saysThe reason thattIod to the
was the fact
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Cares were
the association and through the cour
tear of the heads of department they
wore placed in the hands of the clastf
lied employes In a short time 1M
cards were in the possession of
committee Of the labor and time re
quired to assort them and tabulate

given thereon it is not necessary
to speak

The exhibit i resent a In Tin
give some of the task The prob-
lem as it is viewed by us is not
merely as to whether employee grow old
in the service as they do elsewhere and
become in a measure less efficient after
reaching advanced age but what con-

sideration Is due them after rAchlng
age in of the fact that they

have devoted their lives to the service
end have relinquished all other

We therefore believe that
Interests namely that of the Govern
meat and that of employe should
be considered together and not s
ately and that no plan to rettere the
service of superannuated employee
should have consfdcnUkm wblch does
not equitably provide for the future of
the cmplbye We believe that the ser-
vice which he gives the Government is
of efflctent character and that his
fidelity and ability are at least as stanch

high as those shown by employee-
in the great of the busi-
ness world

If therefore the Government may
find an advantage in dispensing with
his services when h reaches an

age he is entitled to as much
consideration as is given by such great
business corporations to their superan-
nuated faithful emploYee

The principle of ncovUlteg an equit-
able and humanitarian plan of retire
roent has been adopted by a large nuih
bar of the great business corporations
of the country and is yearly
favor We believe the Governmentshould not be slower they torecognize this
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As to the extent to which superan
nuation affects the efficiency of the ser
vice we do not believe that it is greater
than that to be found in business

where continued employment
Is desirable Upon the other hand we
believe that the efficiency and alue of
the clerks services greatly Increase
with length of sU vice and that this advantage to the Government more
offsets the disadvantage which results
from bid age

We therefore believe that tho onlyjust and equitable method of dealing
with superannuation in the service Is by
providing a system of retirement which
shall recognize and give dueq
flbn era

faIthful servlceand to

In-
stitutions

¬

¬

¬

¬

elements involved
Prior tothe work which has been

done by the executive committee of this
association there had been variousmeasures suggested to Congress for theretirement of employes upon annuitiesequal to a part of their salaries which
were to be paid from a fund to be pro
vided by assessments upon all salaries
of those who might become beneficiaries
The rate of assessment usually provided
for was 2 per cent

The question whether such a rate of
assessment would be sufficient to sue
thin a plan which would furnish the de
sired features bad never been determined and remained undetermined un
til competent actuaries employed by
this association determined from thedata collected and submitted by us thatsuch rate was much too lowThere have been suggestions thatsuch evil as may exist from superannua
lion in the service might be met by
providing for appointment to service fora fixed period of years thus allowtag the dropping of the superannuatedthrough refusal to reappoInt We de-
sire to suggest reasons why such a plan
would not solve the problem with en
tire Justice to the employe and would
further be disastrous to the best Interests of the public service

The efficacy of such a plan would Ms
in the fact that if strictly enforced thesuperannuated would not be reappointed
to a new term of

humanitarian

service Therefore it
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the faithful employe remained long
the service and gave his lifes best
to It securing reappointment until
should be nearing advanced age
would reach the point ultimately where
he would tall of reappointment because
of such age This would be exactly
equivalent te a dismissal from the serv-
ice without consideration for his past
faithfulness and efficiency

The fact that it would be accom-
plished through this Instrumentality
rather than direct order of dismissal
would not change the nature of the act

As to the effect of such a plan of
employment upon the service we sug-
gest that It would necessarily be de
moralizing The necessity for repeated
reappointments would apply to all
whether superannuated or not There Is
no Incentive to faithful and undivided
allegiance to the subject of the em
ployment so strong as the knowledg-
eo the certainty of the employment dur-
ing good behavior and efficient service-
If this certainty is diminished those ele-
ments which make the employe most
valuable are in like degree diminished

The knowledge that an appointment
to service was for few years only
with a possibility of reappointment from
time to time would as a rule attractonly those whose purposes were transitory and was to make aconvenience merely of the public service and in the service whowere provident and and indein disposition to ever keep inview the opportunities offered outsidethe and to separate themselvesfrom it at v opportunity Consequently the servicewould a In the general averof ability in its employes and bythe its best servantsNeither is a which wouldthus result beneficial are nogreater or important thanthose handled the Government Thedetails of all these and theircare are handled by the Thista not mere routine which may beas wall one as often requires good judgment fair skilland specially acquired

serviceadds greatly to the and genof the employe
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RESULTS Or THE TINES POLL PREVIOUSLY
PUBLISHED ON CIVIL PENSION QUESTION

AVORING
r1

I

SECRETARY HAY the con
as calling best endeavors

to devise a remedy He sees an objec
to a compulsory assessment plan

Ih the of arriving at equit
able taxation

TAFT believes the
Government would gain by retiring

on pension theadoption of such a plan In the Philip
would result in a saYing to the

Government

SHCRSTARY HITCHCOCK declares
that the Government service needsyounger blood and brains Ho will
support a pension plan if fair to Gov-
ernment and

SECRETARY WILSON thinks thatthe pension assessment system mightprove i benefit by

SENATOR PERKINS strongly ad-
vocates the of the Govern-ment of civilian retirement pon
stone H U the of theGovernment tj safeguard its omployes that It owes them this protec

Is able to pay for

SENATOR SCOTT is convinced ofthe wisdom of it pension fund createdtaxlns Ho would sepamt employee into three classes ap
for two four and six years

then to be examined for

REPRESENTATIVE GILLETTsays the conditions of the classJfletf service call for some provision
for the retirement of the superan
nuated

REPRESENTATIVE LIVINGSTON
the present agitation will resuit in a

REPRESENTATIVE BABCOCK isconvinced that some remedial actonshould be taken

FIRST ASSISTANT POSTMASTER
WYNNE that a civilretirement pension scheme Is practica

ble if the burden bo borne the employee He regards a Governmentplan as unAmerican andhopeless

ACTING ADJUTANT GENERALHALL heartily favors a retirementpension plan and believes that itwould be economy for the Governmentto encourage adoption of the setas Ute work

BRIGADIER GENERAL AINS
WORTH believes h decidedly to theGovernments Itswornout civil servants on the same
footing as superannuated officers and
enlisted men the army and navy
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COMMISSIONER OF
ALLEN says the civil pension system
is right the country can afford to

the bills

COMMISSIONER OF LABORWRIGHT favora the principle be
llQves that it ought to come that
It will come

DIRECTOR MEREDITH of the
Bureau of and Printing Is
of the opinion that
should pensioned regardless of
their thrift or tosave

DISTRICT COMMISSIONER MAC
FARLAND principle and
thinks that contributions

well bo supplemented by
aid

ENGINEER COMMISSIONER BID
DLE that would be

by a pension system properly
controlled and
against the employment of physically
weak men

CHIEF CLERK PETERS of the
Navy Department backs his emphatic

pproval with a con
important suggestions fora plan of pension

CHIEF CLERK IRBLAN of the
Patent Office out tho necessi-
ties for and advantages of tIle com

assessment method which he
favors

JUDGE CHAMBERS of the
ish Treaty Claims Commission be
Ifevas that a pension upon
faithful services Is as much the right
of the old servant as his stlpitfid when

GREEN B RAtTM former Internal
Revenue Commissioner indorses the
scheme on the that not only
humanity but justice calls for such
treatment of aged or incapacitated
employes

PRESIDENT STARR of the CivilServicejaetlrement Association Insists
that retirement on pension will ifplaced on a sound business basis bene-
fits both the Government and the em
ploye

DISTRICT ASSESSOR
asks why army officers who are edu
cated at the expense of the Govern-
ment are while the cleric
whose schooling has been at his ownexpense allowed to go bogging afterhis usefulness is over

PATENTS

Gov-
ernment
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CLERK YOUNG ot the District Su
promo Court favors service
and points out that Federal judges
pensioned when retired
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Experts for the Service Submit
and Figures for a Plan

w of Retirement

Facts-
C

at L

<

two or three years since
the question of retirement
superannuated employee of

the Government began to attract
the attention of our national legislators
the executive officers or the depart
meats civil service reformers publicists
one of the important officers of an exec-

utive department and a member of the
Civil Pension Committee who had long
favored the scheme for the retirement-
of civil service employee prepared cer-
tain data relative to the employes In a
single bureau of the Treasury Depart
ment The Treasury Department doubt
less has a greater percentage of old em
ployes than any other department o
bureau unless it be the Pension Office

In his findings this officer placed par
ticular striss upon the fact that a law
having In view the retirement of super
annuated employes would be In the In
terest of the service and that by It th
old incapacitated and inactive ones
could be retired and their vacancies sup-
plied by younger stronger and mort
active clerks and that by an assessment
upon the entire force the amount neces-
sary for a liberal pension to those re-
tired ooud be raised without expense to
the Government

In the bureau referred to there
about 2M clerks whose salaries range
from to 2000 per annum the annual
payroll amounting to about 5300000 ol
the 210 clerks there are 47 who have
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served 30 years and
1 has had 40 years service 5 23 years
8 J7 15 36 years 4 35 years 3
34 years 1 33 years 6 32 years 2 31
years and 2 30 years their ages ranging
from 5 to 79 years 13 between 50 and 00
90 between 90 and OS 8 between 65 and
70 and 6 70 and over

The salaries of these clerks range from
1090 to 2000 per annum 2 at 1000 5

at 7 at 15 at 51600 15 at
51900 and X at 52000

The ages of the clerks comprising
these classes arc Class E fa
and 71 class 1 88 61 66 71 and 74 class
2 68 M M 61 OS 66 and 67 class 3
88 2 S9 2 2 61 62 2 63 G6 6S 2
73 and 79 class 4 66 57 50 60 2 61 62
63 64 S 86 66 67 and 70 class 5 50 59
and 08

One of the features of opposition toany system of retirement is that ad-
vanced by the younger clement In the
service who failed to perceive any ac
cruing benefit to them In the payment
of a salary tax until they should reachthe age of sixty years or upward

To this younger element outside of a
purqJy humanitarian view and from apurely financial and personally bene
ficial standpoint it was shown that If
the fortyseven clerks who have seenthirty years service and upward were
retired it would result in the promo
tion of every clerk In the office onegrade and some of them two grades
leaving at the bottom fortyseven orig
inal vacancies to fill by new blood
appointments and that also for thefirst ten years the retirements would bovery frequent and the promotions prur
portlonately rapid

The question was asked of the young
clerks whether they were not willing topay a salary tax of from 3 to 5

per annum If by so doing they
could receive a promotion which in-
creased their salary per annum

Tho opinion was expressed that theproposed measure would be beneficial
to the service Itself to thpse remaining
In the servIce e who arc ro
tired and not detrimental to any interest
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Tho officer then proceeded to take up
this matter from age standpoint It was
shown that of the 250 clerks In said bu
reau 89 or nearly 28 ocr cent areyears of ago and upward and of those
43 or IS per cent had had military serv
ire Of these GO their ages were as
follows If 6t years 7 61 years 5 62
years 10 3 years 2 64 years 3 63
years 8 K years 6 67 years 4 68 years
1 71 years 2 72 years 2 73 years 1 74
years 2 76 years and 1 79 years their
salaries ranging from 5660 to 52000 there
being at 5 eO 2 at 540 2 at 51000 11 at
1208 21 at 1400 10 at 18 at 1803

and 1 at 2000
It was shown that if the retirement

age was fixed at 60 the promotions
would be even more than If retired after
a thirtyyear service-

It was then shown that if the retire-
ment age was fixed at sixtyfive with-
out regard to length of service the sal
aries of those sixtyfive and over rang-
ing from M to L80o there would ne
four at 80 one at 410 two at 1003
four at 130 eight at 1400 seven at
19W and three at 1800 a total of twen
tynine all of whom would create as
many vacancies and cause more than
100 promotions

Also that If the retirement age was
fixed at seventy without regard to
length of service the salaries of those

and over ranging from 56CO to
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1000 there would be at 090
two at 1000 two at 1200
at 1460 and two at 1000 or a total of
nine or 36 per cent who would make
as many vacancies and also nearly fifty
promotions

Having given the results following the
retirement of fortyseven employes by
reason of length of service and sixty
nine employes on account of age limita-
tion the matter with reference to a
combination of both these elements was
taken up in the following order to

what results would follow there
from

First Those who arc sixty years otage and upward and who have servedthirty years and more of which class
there thirtyfive arranged by sal
aries as follows 1000 one 1200 four

1400 five 1600 twelve 1800 twelve
and 2000 one The retirement of thisgroup would cause more than 200 pro
motions and thirtylive vacancies to be
filled by new blood

Second Those who are sixty years of
ago upward and who have servedthirtyfive years and more Of this class

as follows 1000 one three
three seven twelve

and 2000 one a total of twentyseven
Tile rfctlrpent of this group wouldcause 200 promotions and twenty
seven vacancies to be filled by new
blood

Third Those who are sixtyfive years
of ago and upward and have servedthirty years or more Of this classare fifteen ranged by salaries as followsono 1200 three 1400 two
000 five and 1800 four The retire-ment of this group would cause nearly
100 promotions and fifteen vacancies to
be filled by young men

Fourth Those who are sixtyfiveyears of ago and upward and who haveserved thirty years or more Of thisclass there are twelve ranged by salaries as follows 1000 1 1200 3
1400 1 1600 6 and 18003 The retirement of this grOUP would causesoventyflve promotions and
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there are twentyseven ranged by
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SECRETARY MOODY who holds
decided en theutterly and thoroughly disapproves otany toward the retirement of civil service employee on apension

LODGE Is opposedto scheme for imposing
of a civilian list on the national Government and as to the proposed compulsory assessment of employes noncommittal

REPRESENTATIVE McDERMOTTsees danger of paternalism In anypension that be presentedsays that Inevitably the taxpayers
would have to brunt of sucha system but feeling certain thatsooner or later sonic law will be enacted along this he suggests ashe most desirable the of salary assessment provided Jt can beon that basis

COMMISSIONER OF PENSIONS
believes that the adoption ofhis suggestion as to term sotvice for civilian wouldaway with the evils of superannuationand obviate the for civil pensions

t
DISTRICT COMMISSIONER WESTIs to the pensioningof Government employes

the salary plan would Inevitably to an outandout C overnment pension

CHIEF CLERK of theDepartment who Is thor
that It would lead tomany abuses that the expense wouldenormous and constantly increasingthat the outcome disastrous

SECRETARY TINDALL theof District Commissioners seesno reason for a Government at national expense after he has ceased to work Ho considers the pension scheme Impracticable

separatIon of opinions expressedto Times on of thretirement of civilian on
those opposing the plan not alwayseasy This is the reason thatcome of the views are qualifiedSenator op

ation largely the affair or theployes themselves
zion system regards Its establishment as and so n certain method Commissioner of Penclone afor obviating superannuation defendsthe as compared withother practices now In vogue

SENATOR

1

The

pensions Into those favoring and

rposes n Government but consdors a based ot tax
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twelve vacancies to be filled by youngmen
It will appear that he plan ofment was discussed but elmply tho advisability of Congress passing a retireraent bill both from the standpoint ofthe beneficial effects that would accrueto the Government and the employe andthat good results would inevitably follow
Having given the foregoing figures thequestion of the amount necessary for the payment of such personsas might be retired either for agelength or service er both was considered the salary roll for the bureaubeIng aoo W the taxation being at therate of 2 to 5 per cent withan accumulation of from 1 to 3 years uninvestedthe amount of pension being at severalrates from 50 to 7S per cent of salariesat date of retirement
At 2 per cent for 1 2 and 3 yearsthe amount raised would be 4600012000 and 1S X respectively At 3per cent for same periods 9000 1S000

and 527000 respectively and at 5 percent 15000 aO000 and 46000 respectively Having ascertained the amountsthat could be raised by this process oftaxation the employes who might become subject to taxation were considered In groups as follows

retire
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First To pay fortyseven clerks
have served thirty years and upwardwhose combined seiaries amount to74800 If retired at per cent theamount necessary would be 537400 at55 per cent 41140 at G9 per cent 418SOat 06 per cent 48830 at 70 per cent5230 and at 75 per cent 556160

Second To pay thirtythree clerkswith tmrtythrae years service and upward whose combined salaries amountto 553403 If retired at 50 per cent therequired amount will be 526700 at 55per cent 29370 at 00 per cent 32010at 65 per cent 34710 at 70 per cent37380 and at 75 per cent 46060
Third To payslxtynlneclerks who aresixty years of age and upward whosecombined salaries amount to 95840 Ifretired at 50 per cent the amount required will be at 55 per ceht58712 at 60 per cent 57504 nt 65 percent 6229S at 70 per cent 67033 andat 76 per cent 71880
Fourth To pay twentynine clerkswho are sixtyfive years and upward

and whose combined salaries amount to
38080 If retired at 50 per cent theamount necessary will be 19040 at 65per cent 20944 at 60 per txmt 2284S

656 and at 75 per cent 28560
Fifth To pay nine clerks who areseventy years of age and upward whose

combined salaries amount to 11060 Ifretired at 50 per cent of salary theamount required will be 5530 at 65
coat 6OS3 at 60 per coat 6636at 65 per cent 57159 at 70 per cent 7342

and at 75 per cent 8295
Sixth To pay 35 clerks who are sixtyyears and upward and who have servedthirty years or more whose combined

salaries amount to 55600 If retired at
50 por cent the amount necesary will be

27800 at 65 per cent SOCSo at 60

per cent 33920 and at 75 per cent 41

700Seventh To pay twentyseven clerks
who are sixty years of age and upwardand who have served yeasor more whoso combined salariesamount to 48600 If retired at 50 percent the amount necawry will be

C5 per cent at GO 526

0

47920

at per cent at 70 per cent 2

per

at per cont at 70

65 24762

per-
cent 33360 65 36140

percent
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Manu Tables Compiled to Show
How Pensions Can Be Paid

Without Increased Cost

CORPORATION PENSIONS
Pensions are being paid to by a large majority of the corporations of the United States though there seems

to be no general method of paying the money The following list givesa correct idea of the extent of pension
Railroads allowing pensions and having pension systems JO
Railroads allowing pensions in accordance with merits of individual

5
not allowing pensions but answering query No 11 in the

26
Railroads answering query No 11 in the 6
Railroads not answering or answering query No 11 in a non

committal way 172

225
with regular 6

pensions but having no plans 2S
allowing pensions answering query No 11 in Ihe af

381
Banks No 11 intbe negative 129

replying to or giving non committal answers to query
1161

Total 170S
STEAMSHIP LINES

With systems of retirement i 2
Having no regularsystem but retiring according to the merits of

cases 1
Replying in the affirmative to query No 11 2

noncommittal replies or not answering query No 11 25-

Total 30
MISCELLANEOUS CORPORATIONS

Miscellaneous corporations having regular pension systems C
Miscellaneous corporations having no regular systems but allowing

6
Miscellaneous corporations pension systems but answering

query No 11 affirmatively 22Miscellaneous corporations the negative 9
Miscellaneous corporations not answering or 11

in a noncommittal 135

Total iTS

I

case

S

Banks pension plans
Bank

I

Bank t

1 00

I

penSIons
10

e 0Nol
I

1

query No

i
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DEPARTMENT OFFICERS
SUBMIT STATISTICS

Treasure Actuaries and Others Show
Med Employes Can Be Retired on

I is
ITH much labor the executive

committee of the Unlttl
States Civil Service Retire-

ment Association collected arranged
and tabulated many facts and figures
according to plans respecting the sal-
aries length of service and ages of
15846 employes In the executive

in Washington The committee
these data to the actuaries

of a New York Insurance company with
tentative features which were
desirable In a retirement bits

with the request to be Informed as to
the of assessment upon salaries

be necessary to sustain the
various plans suggested

The data were not complete as to the
whole service and some elements such
as the number of separations from the
service were absent but as far as the
data would warrant general conclusions
the result of the actuaries work has
been accepted by the executive com

following facts with regard to
ages of such employes were shown
exist on July 1 1901

loves there
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depar-
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cetin
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Among these 15846

¬

¬

¬

¬

were 310 70 years of age and over
frn 65 to C9 years of age and 1057
from 60 to 64 years of
It should be sold In accord-

ance with an order of the President the
Civil Service Commission is now

In tabulating data os to the
wholo service which when available
may be made the basis for any further

1CO at 65 per cent f2S340 at 70 per cent
30520 and at 75 per cent 32700
Eighth To pay fifteen who

ore sixtyfive of ago
and who thirty years and
more whose combined salarIes amount
to 22600 If retired at 50 per cent the
amount necessary will be 11300 at 55
per cent 12430 at 60 per cent 13560

at 65 per cent 14690 at 70 per cent
16820 and at 75 per cent 16950

age

clerkyeas

en-
gaged

¬

Ninth To pay 12 clerks who are
years of age and upward and who have
served 35 years or more whose com-
bined salaries amount to 18200 If re
tired at 50 per cent the amount neces
sary will be 9100 at 55 per cent 10

010 at 60 per cent 10920 at 65 per
11830 at 70 per cent 12740 and at 75

per cent 13650
Tenth To pay six clerks who are

seventy years of age and upward and
who have served thirty years or more
whose salaries amount to
10200 nt 50 per cent the

amount necessary will be 5100 at 55
per cent 5610 at 60 per cent 56120 at
65 per cent 8630 at 70 per cent 7140
and at 75 per cent 7650

Eleventh To pay four clerks who are
soventy years of age and upward and
who have served thirtyfive or
more whose combined
to 5400 If retired at 50 per the
amount nefcessary will be 55
per cent 2970 at 60 per 3240 at
65 per cent 53510 at 73 37SO
and at 75 per cent 5lOCO

The conclusion reached from a com-
parison of the amounts raised by taxa-
tion on salaries with the amount necessary to bVFSlsed for those who may be
retired is iot a small tax would be in-
sufficient to retire any considerable
number of employes upon a large per
centage of salary

combine

yea
cent

cent

es

cent
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¬

¬

¬

¬

¬
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actuarial estimates thought advisableThe following are some of the ratesgiven by by the actuaries and the banefits which such sates would secure onretirement
Flat rate of 64 per cent on all salThis would provide for retirement

Immediate retirement for all eliglybias pension of 160 of the average
annual salary for the last 10 years ofservice preceding retirement for eachyear of service credit for past and future service in estimating account ofpension maximum pension of ofage salary for preceding 10
retirement funds to earn centthrough Investment-

If the maximum pension be Increasedto 23 of ine average salary the ratewould be increased to 8 per
Flat rate of 56 per cent wouldprovide for etlrement at 70 retirementdeferred 10 years assessments toon all In the meantime pension

of 160 of the average annual salary forthe last 10 years of service preceding retirement for each
Ject to restriction
begin credit for future service only In
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ension or o funds to earn 24per cent through investment
If to this there be added the featureof retirement after 10 ylears of service 1

for incapacity the rate would be into 7 per cent
of 7 pet cent This wonl Sprovide retirement at 70 retirement deferred ten years assessments to continue on all in the meantime pensionof onesixtieth of the average annualsalary for the last ten years of stayIce preceding retirement for each yearof service credit for past end futureservice in estimating

pension of 350
cent through Investment

In all these cases are to beestimated for nil not ex2000
This coojnlttee concluded that Itcould not recommend any which

crease
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ose referred to aboveAny flat rate that Is one assessedupon all alike in a plan which Is to beapplied to employes of different ages i

must necessarily be higher forunder or about fortyfive years of agoand lower for those over that ago thanthey are equitably entitled to pay butIt is believed a flat rate would be acceptable If it could be made low enoughnot to become burdensome j

A rate graduated upon the ages wouldbe so high for those of advanced years fas to make It impossible of adoption
apply to the whole body ef employeeat this time For Instance the percent
age of annual salaries required to se-
cure a pension of onesixtieth of thai

retirement for each year of
ice tho pension to commence atenty no pension to be greater than two
thirds of such average salary orthan 25 same thementioned viz

20 years 2123 ffl
25 years 47K1WJO rf886 68 years

45 years 6105 66 4K
50 67
55 7TO 88 years J8j89
58 years l 39fc 63
60 years 13J9

fA rate graduated upon could onlybe applied to these who the serat a low age and at the time oftheir entrance
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